BIODERMA

LABORATOIRE DERMATOLOGIQUE

MNpenopbka

HacTtoswaTa npenopbKa ce usagasa B yBepeHue Ha ToBa, Ye buogepma, usbpa ga pabotm ¢ [iparomupa
LLlyneBa KaTo KOyY 3a Hall MAaAWnU MEHUOKDBP.

Llenta Ha KoyunHra 6elle ,Pa3BuBaHe Ha IMYEH CTU HA B3AUMOOTHOLLEHUA C KIUEHTU, KONIETU U
napTHbopu” 1 obxsauwatie 10 cecun no 60-90 MuHyTM B nepuoga — Hoemspu 2015-ta — despyapu 2016-
Ta.

Mpes To31 Nepuos, NPoBeAoXMe e[Ha MEXAMHHA CpeLla 3a 0bpaTHa BpPb3Ka MeXXay Koy4a, Koy4BaHua v
MEH KaTo NMpPAK pPbKOBOAMTEN, KOATO Aa U3MEpPU HanpeabKa 1 Aa o4epTae HacoKMTE 3a pas3BuTHeE 3a
nocTuraHe Ha NpeaBapuUTEIHO AOrOBOPEHaTa L.

MpenopbuBame Jparomupa LLiynesa KaTo KOyd, KOUTO NOANOMAra pasBUTUETO Ha MEHUIPKBPUTE B

OpraHn3aumAaTa U UM nNomar DA3BUAT YBEPEHOCT B HOBATa CU PO/IA KaTO MEHULXKDBPU Ha eKnnu.

TO WHOM IT MAY CONCERN

With this we certify that BIODERMA have chosen to work with Dragomira Shuleva as a coach for one of
the junior managers.

The main goal of the coaching was “Developing personal style for building relationships with clients,
colleague and partners”. This process covers 10 sessions, 60 - 90 minutes each from November 2015 till
end of February 2016.

Within this period of time we had one Midterm review meeting with the coach, coachee and me as her
immediate supervisor to measure the progress and to focus further development in order to achieve the
preliminary set goals.

We do recommend Dragomira Shuleva as a coach, as she is supporting the process for manager’s
development for building confidence in their new role as people managers.

JIABOPATOAP BUOAEPMA BBNTAPUA EOO[
Codun 1000, yn. “[akon Arnatuin” N°2, et 4

Ten.: +359 2 439 3939

office@bioderma-bg.com

www.bioderma.bg




